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For the people of Tayside Contracts Issue 56 ~ March 2015

 Dundee Roads Maintenance Partnership

 Comes Out on Top at 
National Performance Awards!

For more information on this fantastic achievment go straight to page 3!
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We look forward to hearing from you! 
It’s your newsletter so let everyone 
know what’s happening in your area 
of work.

                        “Adapting for Success”

This is the theme for our current business 
plan which covers the period 2014 to 2017, 
what will, I believe, be a period of substantial 
change within local government. The later 
part of this period 2016/17 is when serious 
budget reductions will have to be faced by 
our three constituent Councils and ourselves. 

Our business plan contains the details of how 
we intend to address the challenges we will be facing. It is essential 
that all of our employees are aware of this plan, the strategies we 
intend to adopt and equally important what they will need to do to 
enable us to be successful in the future.

For this reason, we have produced a summarised version of the 
business plan, written in ‘plain English’ which has been sent to all 
our employees. This document clearly explains how all of you can 
help us position Tayside Contracts for the future i.e. “Adapting for 
Success”.

As part of the process of change I have now completed the first 
phase of the senior management restructuring exercise. The aim 
of this restructuring, as I explained to all of you in my letter of 18 
November 2014, is to protect the essential services we provide 
and the jobs of our employees delivering these services. As part of 
this process, two senior managers, Angus Milne, Head of Financial 
and Administrative Services and Bill Kennedy, Facilities Services 
Manager are leaving Tayside Contracts. I would like to thank them 
both for their many years valuable contribution to the successes of 
Tayside Contracts and wish them well in the future.

“Adapting for Success” is not all about making savings. It is also 
about looking at ways we can increase our income and one way of 
doing this is through delivering additional services, in the main for 
the constituent Councils. The latest service and employees being 
transferred to Tayside Contracts on 1 April 2015 is Angus Council’s 
vehicle maintenance and fleet management services. I am sure 
that, like the previous transfers, this will go ahead smoothly and I 
am sure that you will join with me in welcoming our new colleagues 
to Tayside Contracts.

It is worth remembering that over the last 5 years approximately 400 
employees have transferred from Angus and Dundee City Councils 
to Tayside Contracts with the transfer of some cleaning, janitorial 
and school crossing patrol services and now the transfer of vehicle 
maintenance and fleet management services from Angus Council.

    Managing Director

by Dougie McKay, Road Maintenance Partnership Manager, Dundee

Well done to all those at 
Tayside Contracts and 
Dundee City Council  involved 
in delivering the service, 
you should be proud of this 
national recognition.

 Grapevine  Winner: 
Dundee Roads Maintenance Partnership

APSE Performance Networks, the UK’s largest voluntary 
data benchmarking service for UK local councils, announced 
the Best Performing and Most Improved Performers for 2014. 
At these awards the Dundee Road Maintenance Partnership (DRMP) 
of Dundee City Council and Tayside Contracts received a national 
award as the “Best Performer for Roads, Highways and Winter Maintenance”, the DRMP was 
shortlisted from 58 other authorities across the UK for the award. 

The awards are based on benchmarking data looking at cost, quality and productivity across frontline 
local government services. The winners were announced in Blackpool by actress and presenter Gaynor 
Faye on the 4th December 2014. Unfortunately, there was no representation from the team on the night, 
however, Dave Gillies from the Perth partnership was on hand to collect the award on behalf of the Dundee 
Team. Possibly next year Dave will be collecting on behalf of his own Partnership!!

The award winning Councils were congratulated by Debbie Johns, Head of APSE Performance Networks, 
who said “Measuring how well council services perform is a vital part of the jigsaw in ensuring we deliver 
value for money to local people. The winning Councils are to be congratulated for their efforts in securing 
continuous improvement in frontline services ”. 

City Development Convener, Will Dawson, said: “This award proves we are heading in the right direction 
when it comes to roads and winter maintenance. To be given such recognition is a great achievement for 
the Roads Maintenance Partnership between Dundee City Council and Tayside Contracts and the officers 
and workforce involved. This accolade will only push us on even further to provide an excellent level of 
service for the people of Dundee.”

Best performer for roads, highways and winter maintenance
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Shared parental leave is a new legal entitlement for eligible parents of babies due, or children placed for 
adoption, on or after 5 April 2015.  This new entitlement provides both parents with the flexibility to choose 
the best care arrangements for them and their child during the first year of their child being born or placed 
for adoption.

Look out for the revised maternity/paternity and adoption policies which will be 
published soon and will take into account this new entitlement.

In the meantime, for more information or to find out whether or not you are 
eligible to take advantage of this new entitlement please contact Suzanne Keay, 
Personnel Officer on 01382 834094 or visit: 
http://www.acas.org.uk/sharedparentalleave

Third year pupils at St. Pauls Academy in Dundee were tasked with creating their own 
‘pizza recipes’. The remit was to create either a meat or vegetarian pizza or calzone. 

The intention was that the pizza creation could then be replicated in the school kitchen 
and served with oven baked potato wedges to pupils in the school dining room.

In keeping with the key principles of ‘Better Eating Better Learning’ the project ties into both 
‘curriculum links’ and a ‘whole school approach’ as it brings together the Tayside Contracts 
catering team with school pupils and teaching staff, even the art department got involved by 

creating the posters used to promote 
awareness of the day!

The group’s initial task was to create their 
paper based recipe ideas, from their Head 
of Home Economics, Mrs Capper, who 
sourced and purchased all the required 
ingredients. The next step for the project 
group was bringing their individual ideas to 
fruition as at the next lesson they actually 
made their individual creations.

The teaching staff had a tough job picking 
just one winner from each category, but 
after much deliberation decided on:-  

• Annie Petrie for the best vegetarian option, which consisted of mixed peppers, sweetcorn, 
jalapeños, red onion and mushroom with grated mozzarella 

• Daisy Whyte won best meat option, consisting of barbecue sauce with spicy chicken, red 
onion, mozzarella and smoked cheese. 

• and the Calzone category was awarded to Kennedy Thomson, whose creation consisted of 
pizza sauce topped with tikka chicken, jalapeños and mozzarella. 

For the next stage of the process it was back to the classroom as the winners made use of 
computer software to analyse the nutritional content of their savoury and colourful creations. 
The finale of the joint project took the classroom to the heart of the school kitchen as the winners 
worked directly with Tayside Contracts catering team to recreate and serve their winning dishes 
to the whole school.

This extremely worthwhile and hugely enjoyable joint project has been such a hit with both 
pupils and teaching staff that its set to become an annual event, with all involved being tasked 
to come up with other inspirational projects where we can all work together towards “Better 
Eating Better Learning”

 Mission Christmas
In December 2014, Tayside Contracts took part in Radio Tay’s, ‘Cash for Kids 
Mission Christmas Appeal’.  One of Cash for Kids’ biggest campaigns, ‘Mission 
Christmas’ asked for you to donate an extra gift to help make Christmas happy for local sick or 
disadvantaged kids.  

Gifts from our depots were gathered at 
Contracts House in Dundee and, as you can 
see from these photos, there was a great 
selection of books, toys and gift sets.

In 2013, over £130,000 worth of gifts were 
donated and just under 3,000 local kids 
were assured of gifts to open on Christmas 
morning.  Let’s hope we helped beat that 
record in 2014 and we look forward to 
helping to make 2015 a happy Christmas for 
all local children.

Our photo shows some of our generous 
colleagues who donated some of the wide 
variety of gifts donated just before they 

were collected by a representative of Radio Tay who was absolutely delighted with the generosity shown 
by our Tayside Contracts employees. 

By Diane Wilson, Cook in Charge

 Shared Parental Leave Coming Soon
 By Novella Tragham, Assistant Personnel Officer

Pizza’s w
ith Pizzazz @
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There is no doubt after a 
couple of mild winters the 
weather during December 
and January returned to 
something like what we 
would normally expect. 
Whilst there has been some 
snow and ice across the 
whole of Tayside the Angus 
Glens, Highland Perthshire 
and particularly the A93 
Glenshee received fairly 
horrendous storm bound 
weather.

At 5am every morning when required throughout the winter a purpose built 4x4 gritter 
leaves the Blairgowrie Depot and this vehicle is fitted out with a specific high lift ‘V’ Plough 
to cope with the expected snow bound weather. The experienced crews take great pride in 
trying to keep this 20 mile stretch of road open for the many enthusiastic skiers who want 
to enjoy the Glenshee Ski Centre.

Unfortunately on occasions the accumulations of snow along with the high winds resulted 
in this road having to be closed causing a great deal of disappointment to everyone. There 
is no doubting that many people just don’t understand the conditions the crews have to 
deal with but hopefully the photo above gives some idea. The picture shows our ‘V’ Plough 
attempting to clear one of the many snow drifts which can exceed 2metres in height (7ft).

In situations like this a snow cutter also based out of Blairgowrie can assist when required 
and the picture below shows Peter McGinn, our most experienced snow blower driver, 
blowing out a massive snow drift on a 3 mile stretch of road just below the ski scentre.

Tayside Contracts works 
jointly with Perth and 
Kinross Council, Police  
Scotland and the Ski 
Centre and it is a credit 
to them all for trying 
to keep this stretch of 
road open in, what I am 
sure you will agree, are 
horrendous conditions.

Well done to everyone 
keep up the good work.

 Just Another Day For the Glenshee Crew
 by Dave Gillies, Roads Maintenance Partnership Manager, Perth

 Employees Get on their Bikes!
 by Jenny McAllister, Personnel Officer

Employees from Blairgowrie “Getting on their bikes”
L-R Davie Robertson, Andrew Stewart, Alex Carle and Willie Donaldson

In February 2014, Tayside Contracts launched its ‘Cycle to Work Salary Sacrifice Scheme’ and due to 
popular demand, the Scheme was opened again in October 2014 for new applicants.

The Scheme is open for new applications during set periods and during this time employees who earn 
more than the lower earnings limit (currently £111 per week) are entitled to apply to purchase a bike and 
accessories up to the value of £600 for use to cycle to work. 

During 2014, 32 employees have joined the Scheme and are enjoying some, if not all, of the benefits 
noted below:-

 » Possible Income Tax and National Insurance Contribution savings
 » Improved health and fitness
 » Lowering the carbon footprint and helping the environment
 » Savings of up to 52% off the retail price of a new bicycle and accessories
 » Free assembly, fitting and safety check on every bicycle and a free weekly safety check
 » Free Bike Care Plan worth over £100 of servicing and repair benefits (Halfords sourced products only)
 » Free 25 point annual service, free labour on all maintenance and repairs (Halfords sourced products 

only)

It is anticipated that Tayside Contracts’ ‘Cycle to Work Scheme’ will be opened again sometime in 2015 so 
if you are interested in purchasing a bike through the Scheme please look out for a payslip attachment 
giving details of how you can apply.
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Listed here are all the finalists for each 
catergory:

Open to All
Rising Star (Outstanding Contribution) 2014/15
sponsored by
   

Claire Nixon, Food and Nutrition Co-ordinator
John Curran, Estimator/Quantity Surveyor
Norman Gouck, Chargehand Roadworker,
    Street Lighing, Forfar

Open to All ~ Excellence in Customer Service
2014/15 sponsored by 
   

Iris Black, Senior Clerical Assistant, Facilities
Tay Cuisine Team, Dundee
Margaret Morris, Area Catering Supervisor, P&K
 

Open to All ~ Best Service Team 2014/15
sponsored by 
  

Ardler Primary Catering Team, Dundee
Rory Keen’s Squad, Dundee
Finance Transactional & Cash Management Team
  

Unit Awards:
  

Construction Division ~ Excellence in Health & Safety 
sponsored by
  

Street Lighting Trainees - all areas
John McCormick, Collace Quarry
Gus McKinnon, Perth

Cleaning Excellence Award ~ Primary Schools
sponsored by 
  

St Andrews Primary School, Dundee
Alan Sherret - Andover Primary School, Brechin
Craigie Primary Cleaning Team, Perth
  

Construction Division ~ Excellence in Delivery through 
Lean sponsored by

West Operations Ruthvenfield Depot
West Operations Blairgowrie Depot
East Operations - Forfar & Arbroath Depot 

Catering Excellence Award ~ Primary Team of the Year 
sponsored by 

West End Campus, Dundee
Muirfield Primary School, Angus
Kinross Primary School, Perth

Cleaning Excellence Award ~ Secondary Schools 
sponsored by

Grove Academy
Arbroath High School
Perth High School

Catering Excellence Award ~ Secondary Team of the 
Year sponsored by

Braeview Academy
Montrose Academy
St John’s RC Academy

Cleaning Excellence Award ~ Non Schools

Whitfield Crescent Cleaning Team 
Carol Meldrum - Angus Area
Evelyn Kaye - Auchterarder Library

Construction Excellence Award ~ Best Performing 
Operational Unit sponsored by

Blairgowrie Patching  Squads
Dundee Road Maintenance Partnership Team
Arbroath Depot

Support Services Award ~ Outstanding Support to 
Our Employees, Business Units & Partners 
sponsored by

Ron McCabe
Accounting Team
IT Team
 
Favourite Dinner Lady/Gent of the Year (School Pupil 
Award) sponsored by 

Denise Gowrie, Cook in Charge, Perth Academy
Yvonne McGillivray, Assistant Cook, Perth Academy
Catherine Reid, Cook in Charge, Balumbie Primary 
School, Dundee

Favourite School Crossing Patroller of the Year 
(School Pupil Award) sponsored by

George Mulholland, St Peter & St Paul’s Primary 
School, Dundee
Donald Farrant, Inverbrothock Primary School, 
Arbroath
Leslay Dalson, Northmuir Primary School, Kirriemuir

The planning is now taking shape for the Tayside Contracts Excellence Awards 2015 which will 
culminate in an exciting gala evening to be presented for the fifth year running, in Dundee’s Caird 

Hall on Friday 15th May 2015.

Tables are selling fast and as always the reaction from some of the sponsors last year and their feedback 
afterwards says it all......

“A really good evening, well presented and a lot of fun”
“Best layout yet, very warm and welcoming and attention was paid to every detail of the evening”

Work on this year’s event started again pretty much just after the last one was over to ensure the 
continued success of this prestigious annual event, so no rest for the wicked......well the TEA Project Team 
anyway!

There are various categories of awards including three ‘Open to All’ awards.

Awards for Excellence 2015
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Dewar’s Centre, Perth

This special Jobs and Careers Fair organised by 
Perth and Kinross Council, was held in the Dewar’s 
Centre, Perth on Tuesday 3 February 2015, 3pm – 
8pm.

This event was open to pupils and parents of 
all secondary schools in Perth & Kinross, with 

the aim to bring together 
a range of local employers 
and training providers with 
a view to meeting the young 
people who will be potential 
employees/trainees. 

As always, pupils and parents 
were enticed to our stand 
by the lovely mini cupcakes 
made by Tay Cuisine!

Morgan Academy, Dundee

On the 14th January 2015 Tayside Contracts 
was invited to take part in the annual careers 
convention held at Morgan Academy which 
ran from 6.30pm – 8.30pm. 

This was a joint careers convention and was 
very well attended by the pupils and parents 
of Morgan Academy, Grove 
Academy and Craigie High 
School. The aim was to 
attract as many different 
groups as possible so that 
pupils could best gather 
the information necessary 
to plan their future 
careers. 

Career         Fairs

The photo above shows Novella Tragham, 
Assistant Personnel Officer, answering 
some questions from pupils and enticing 
them in with some delicious Tayside 
Contracts cupcakes.

The photo above shows our stand 
with a lovely backdrop of the 
Dewar’s Centre bowling rink

by Angie Thompson,Equalities & Communications Manager

Jack Coburn, Tayside Contracts’ Joint Committee Convener, announced at the beginning of March 
that he was standing down as a councillor with Perth and Kinross Council effective from the end 
of March 2015.

Jack said that due to the treatment he was having for an illness and his desire to spend more time with 
his wife and family, it was the right time for him to leave local politics.

Jack has been one of the representatives of the Perth City Centre ward for the last 
12 years and a member of our Joint Committee since 2008.  Jack’s appointment 
to the Joint Committee was a real baptism of fire attending his first meeting on 
12 May 2008, only to be elected as Convener for the period until April 2009.  He 
has been a member of the Joint Committee since that date and has assumed the 
role of Convener, which rotates with the other two Councils on an annual basis, 
on two further occasions since then, in 2011/12 and now as our current Convener 
for 2014/15.

Jack has been a pleasure to work with since 2008 and has always had the best 
interests of our employees and the services we provide for the Tayside public at heart.  I would like 
to thank Jack for all the support he has given to me and all Tayside Contracts’ employees over his years 
in office and I would like to wish him, his wife Penny and their family all the best for the future.

Our Convener Steps Down   By Iain Waddell, Managing Director

 

By Iain Waddell, Managing Director Angus Milne Retires
Angus Milne our Head of Financial and Administrative Services retired from Tayside Contracts after 
11 years’ service.

Angus joined us from Glaxo Smith Kline, at a time when we were looking to change the way in which we were 
managing our finances and the way in which we undertook financial management within Tayside Contracts.  
Without doubt he was “the safe pair of hands” we were looking for and established very good systems and 

a strong financial services team which has delivered an excellent service over the 
years.  This has resulted in the end of year process of pulling together our accounts 
and having them audited being turned into a very smooth and dare I say painless 
process compared with what it was before he arrived.

As a member of the corporate management team, Angus played a full part in the 
direction of the organisation over the last 11 years.  In particular, I would like to thank 
him for the sterling work he did to ensure that all the finances were pulled together to 
enable us to complete the transfer of the vehicle maintenance and fleet management 
services from Angus Council to Tayside Contracts on 1 April 2015.

Away from work Angus can be found at Tannadice most weekends watching his 
beloved Dundee United.  He is also an aging hippy still into his rock music as he so ably 

demonstrated at his retiral night out although I suspect his recovery time from his “air guitar” demonstration 
would probably have run into days.

I would like to thank Angus for what he has done to support Tayside Contracts’ successes over the years and 
to wish him and his wife Evelyn, who retired last year, a long healthy and happy retirement.
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Membership of Tay Valley Credit Union is open to Local 
Authority employees throughout Tayside and Fife and this 

includes employees of Tayside Contracts.  If you’re not already a 
member you may be missing out on the benefits that credit union 
membership can bring.

Tay Valley Credit Union provides a convenient way 
to save money with your chosen amount deducted 
directly from your salary/wage. Your payment is 
paid directly into your credit union savings account 

each month and this is an easy way to help you build up savings for items such as a 
holiday or Christmas or for that unexpected household or car repair bill.  You can save 
as much or as little as you like each month and can check your balance and manage 
your account online. Savings with the credit union are also protected by the Financial 
Services Compensation Scheme so you know that your money is safe.

Credit Union members can also apply for loans with interest rates ranging from 5.9% 
APR to 13.9% APR.  These are competitive rates compared to other lenders, particularly 
for loans of small amounts.  New members, or members with less than £200 in savings, 
are able to apply for loans of up to £1000.  Members who have savings over £200 with 
the credit union may apply for a loan of up to five times their savings balance. All loans 
include free life insurance and there are no hidden charges or penalties for early re-payment of a loan.

Tay Valley Credit Union is owned and run by its members so there are no external shareholders and any 
profits made by the credit union are used to benefit the credit union and its members.  To find out more 
and how to join please visit our website at www.tayvalleycu.co.uk or contact our office on (01382) 434103. 

Tayside Contracts’ Smoking Policy ensures legal compliance and demonstrates our commitment 
to promoting health at work by protecting non-smokers from passive tobacco smoking and 

E-Cigarette vapours.

Smoking and E-Cigarette Smoking is Prohibited:

* in all wholly or substantially enclosed Tayside Contracts premises
* in all Tayside Contracts vehicles
* in privately owned vehicles whilst carrying passengers on Tayside Contracts business
* in certain external areas of Tayside Contracts premises including in or around access doorways or in 

close proximity to windows

Smoking is Restricted:

 » to only smoking during your designated tea and/or lunch breaks
 » to smoking in designated smoking areas
 » to ensuring that you are at least 5 metres away from any door or window (open or not) when smoking  

Any breach of this policy will be regarded as misconduct and will be addressed in accordance with Tayside 
Contracts’ Disciplinary Policy. 

Support for smokers who wish to stop can be accessed through Smokeline on 0800 848484, via the 
Internet at www.canstopsmoking.com or by contacting your GP or local pharmacy.

Tayside Contracts’ Smoking Policy is available from your line manager, Tayside Contracts’ intranet, your 
Trade Union Representative or from the Personnel Section.

No Bullying

Bullying and harassment is not always obvious, although it often occurs face-to-face, it can 
also be physical, involve visual images or electronic media such as emails, text messages 

or social networking sites.  It may be a one off act or occur persistently over a period of time.  

Tayside Contracts will not tolerate any form of bullying and harassment.  This includes towards 
job applicants, colleagues, direct reports, individuals on work experience, contractors, suppliers, 
customers and members of the public.

As an employee working at any level within Tayside Contracts you have a responsibility to ensure 
that your conduct does not constitute bullying or harassment and you should be alert to behaviour 
which may constitute bullying or harassment.  

If you believe that you are being bullied or harassed at work you should follow the procedures 
outlined in the Bullying and Harassment Policy which is available from your line manager, Tayside 
Contracts’ intranet, your Trade Union Representative or from the Personnel Section.

Revised Smoking Policy

New Bullying and Harassment Policy

by Suzanne Keay, Personnel Officer

by Suzanne Keay, Personnel Officer

Tayside Contracts was asked by The Evening Telegraph to be part of a piece highlighting some of 
the dedicated workers who keep Dundee moving when winter settles in.  Alan Sturrock, Chargehand 
Roadworker agreed to talk to them.

Alan has been driving gritting lorries for Tayside 
Contracts for almost six years. His job involves getting 
up when most of us are still asleep to make sure the 
roads are clear of ice and snow.

“I get up at 4am — it feels like the middle of the night, 
but I quite like it,” he said. But despite his love for early 
mornings, there are some frustrations at other times.
He said: “Sometimes, when the bad weather continues 
throughout the day, we do an evening grit. The roads can 
be a bit busier, and some drivers can get a bit annoyed 
with us holding them up,” he said.“We try our best, and hopefully we don’t upset too many people. We 
do it for the motorists’ safety, we want to make sure the roads are clear so people can get to and from 
work safely.”

And when most people are at home opening presents, or recovering from Hogmanay, there is a team on 
duty ensuring a festive snowfall doesn’t cause problems — with workers on standby on Christmas and 
New Year’s Day.

“People need to get to their Christmas dinner on time, and we do our very best to make that happen”.

True Grit: meet the dedicated workers who keep Dundee moving when 
the mercury plummets

Photo of Alan courtesy of the Evening Telegraph
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It’s a few months since the 2014 
Spartan Challenge and I think most 
of them have just about recovered – 
great to see Susan back to work now 
too after a little mishap on the course! 

All sponsorship has now been collected and 
counted so a huge thank you to you all for 
your fantastic support – thanks to you the 
team managed to raise an amazing total of 
£1,492.71!!!

This money was being raised in support of 
the patients’ comfort fund within ward 34 at 
Ninewells Hospital in Dundee and I’m sure 
it will be very well spent in providing relief 
from some of the negative side effects of 
the medical treatment patients there are 
undergoing. 

Pictured here is Rhonda’s stepdad Joe, who 
has been undergoing treatment for cancer 
and is well known on ward 34. 

Alison Gallacher ~ ómorfi michaní mísous

Rhonda Mckay ~ Breathinootmyassias

Findlay Begg ~ Niccotinitus

Susan Findleton ~ Hondrokookis

Iris Black ~ Irisicusis-Spartaculus

Charlotte Maclachlan ~ Charcreusa

Claire Nixon ~ Nixonian

Kevin Eddie ~ K-tastrophe

John Curran ~ Loannis the conquerer

Shona Hamilton ~ Gluteus Maximus

Heather McKenzie ~ Herinius Bettycus

Novella Tragham ~ Nemesis

Allan Harrow ~ Grumpius

Susie Newton ~ Mrs Gorgo

Anne Mayes ~ Sotiria Papadopooloo

Elaine Strachan ~ Sparta Youngeous

Erin Grant ~ Eirene

Tayside Contracts is continually striving to adhere to the Equalities Act, not just for legal reasons 
but for moral reasons as well - it’s simply the right thing to do. We actively seek connections 
with ethnic minority groups or any organisations who aim to support them. Amina is one such 
organisation. 

Founded in 1997, Amina – the Muslim Women’s 
Resource Centre - is a Scotland-wide organisation 
which provides support and development 
opportunities for Muslim and other ethnic minority 
women.  Working primarily, but not exclusively, 
with Muslim women, their aim is, ‘to inspire women 
to fulfil their true potential’.  They seek to empower 
women to participate fully in all aspects of society 
without fear of discrimination or inequality, whilst 
working with mainstream agencies and policy 
makers to enhance their understanding of the 
Muslim community and of the barriers preventing 
Muslim women from accessing services and 
participating in society.  

From their regional Dundee office they deliver the 
following faith and culturally sensitive projects: 
the National Muslim Women’s Helpline, ‘I Speak 
for Myself’ Campaign, Violence Against Women 
Project, ‘You Can Change This’ Campaign, Over 50’s 
Women’s Group and the Employability Project.

A pilot project launched in July 2014, the 
Employability Project, was created in direct response 
to the needs of Muslim women with whom they 
work.  Statistically, according to recent research, 
Muslims are facing the worst job discrimination of 
any minority group in Britain, with Muslim women up 
to sixty-five percent less likely to be employed than 
their white Christian counterparts. To counteract 
this, the Employability Project aims to remove or 
annul barriers to growth, providing Muslim and 
black ethnic minority women with tailor made 
employability support, encouraging progression 
into education, employment, volunteering or 
other training.  Support is available on a one 
to one basis, through an 8 week employability 
training programme featuring sessions such as 
skills recognition, setting goals, CV construction, 
interview insights etc and one-off workshops on 
confidence-building and English conversation 
classes. 

I am delighted that one of their clients was 
successful in gaining employment with Tayside 
Contracts thanks to the support provided by Amina.  
I am confident that she will be the first of many!  

The response to the project has been fantastic. They 
have upwards of forty women currently registered.  
Comments from participants include: 

 » ‘I have very much enjoyed every session and 
gained an awful lot from this programme.  I 
now feel confident to search for a job.’

 » ‘It’s not just about building up; it’s about 
finding out what you already had and bringing 
it out.’

If you would like to find out more about Amina, the 
Employability Project or know someone who would 
like to register for the Project then please contact 
Lori Hughes, Employability Officer on 01382 224 
687 or Lori@Mwrc.org.uk.  

Amina
Helping Muslim Women into the Workplace

pictured above shows Lori Hughes, centre with 
two volunteers

by Angie Thompson, Equalities & Communications Manager

Spartan Race 2014
Our employees are on the run again!

Some of the Spartan team 
names chosen for the event 
were very interesting to say 
the least...... 

What an achievment folks, 
well done!

Pictured from L to R: Alison Gallacher, ward 34 nurse, 
Joe Guilcher, ward 34 nurse and Rhonda McKay, DCC 
Procurement Consortium.
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Tayside Contracts and Dundee and Angus College have forged an excellent relationship 
over the years and have been involved in many successful joint ventures, such as Tayside 

Contracts offering work experience placements for catering students, the college hosting 
and participating in the judging of the regional heats for ‘School Chef of the Year’ and 
the two organisations working in partnership to cater for dignitaries and invited guests 
attending the ‘Beautiful Scotland Awards’ at the annual ‘Food and Flower Festival’.

It was, therefore, no surprise – but extremely gratifying nonetheless – that when Russell Walker, Chef 
Lecturer at Dundee and Angus College, was looking to show the college’s Kitchen Design students a 
‘state of the art’ catering facility he decided that Tay Cuisine would be ideal.  

On the 23rd of March Tay 
Cuisine opened its doors to a 
group of twelve students to 
let them witness first hand a 
food production unit that ticks 
all of the boxes.  Tay Cuisine 
is particularly renowned for 
applying best practice in the 
‘linear flow’ of the kitchen and 
for its site specific HACCP (Food 
Safety System). 

The visit was a great success 
and bolstered Tay Cuisine’s 
already glowing reputation as 
one of the catering industry’s 
leading lights in ‘Design’ and 
‘Food Safety’.

Kitchen Design Students Visit

‘State of the Art’ Tay Cuisine
design

style

by Jane Deasley, Catering Services Officer

dimensions

er
go

no
m

ic
s storage

flo
w

fo
od

 s
af

et
y H

A
CCP


